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Jarrahdale Primary School - Annual Report 2018 

 

Introduction 

Jarrahdale Primary School’s Independent Primary School status continues to benefit our school 

community.  The 2018 school year started with our first triannual IPS Review.  The success of the 

review highlighted the commitment and hard work of the staff, students and the whole school 

community. 

Community commitment to the school has continued to strengthen with the School Board, Parents 

and Citizen Association and Finance Committee all playing an important role in developing and 

sustaining close links supporting the development of our Business Plan.    

Our students are provided with a rich curriculum focusing on academic challenges, citizenship, 

sporting opportunities, environmental sustainability for a healthy lifestyle. As a small school, we are 

in a unique position of knowing every one of our students individually supporting their aspirations 

and achievements. 

In 2018 we introduced our 2018 -2010 Business Plan 

where we have set our targets and what we as a 

school will do to achieve these targets.  The Annual 

Report for 2018 provides a summary of the school’s 

performance throughout the year against the targets 

in the Business Plan. 

 

 

 

 

 

Julie Denholm | Principal, Jarrahdale Primary school 

Salli Galvin | Chair, School Board, Jarrahdale Primary School 
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Our School   

School History and Location  

Situated in the Perth Hills, Jarrahdale Primary School is a Level 3 primary school that forms part of 

the South Metro Education region. Originally starting as a railway carriage school in 1874, the school 

now boasts a vibrant, thriving community encompassing students, staff, parents and the wider 

Jarrahdale community. Accommodating approximately 100 students predominantly from the local 

catchment area, the school provides a safe, stimulating environment where all children are given 

encouragement and opportunities to develop their maximum potential.   

School Vision and Mission Statement 

This year, the school community, with the assistance of an external facilitator, reviewed the Vision 

and Mission Statements and reformed them to reflect our ongoing and future plans.  The following 

is the agreed upon wording and we are proud of the collaborative process that contributed to the 

development of the vision and mission statement. 

Our Vision 

To grow a joyful community of innovative individuals with a passion for learning 

Our Mission 

Our mission statements articulate a basic understanding of Jarrahdale Primary School’s Vision in 

operation. They describe the characteristics and qualities of teaching and learning, the physical 

environment and social interactions. They provide a framework for decision making as we go about 

our daily work. Our mission statements describe our school in action. 

We are committed to: 

 Provide a safe, inclusive environment that values each child’s individuality and promotes 

his/her independence as a learner. 

 Strengthen positive relationships between students, staff, parents and community members 

to enhance a sense of belonging. 

 Build resilience by promoting the belief that challenges and 

mistakes are opportunities for learning and growth. 

 Support students to be creative, critical and reflective thinkers 

preparing them to make valuable contributions to society. 

 Create meaningful experiences and interactions that ignite a 

lifelong passion for learning. 

 Support collaboration between teachers that promotes the 

sharing of effective practices within the school and wider 

networks.  
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School Board 
The School Board, with the Principal, has an integral role in providing support to meet Jarrahdale Primary 

School's key objectives and policies. The Board's role supports the school in establishing, and maintaining a 

vision that reflects the aspirations and needs of our community, but most importantly the needs of our 

students. 

This year we farewell Pam Starkey, our former board chair, and formally thank her for her commitment and 

long-standing contribution. We welcome Salli Galvin as the new board chair.  

A healthy school community relies on forward thinking and planning.  This year the Board has been involved 

in IPS Review, NQS Annual Review, school and staff surveys, On-entry and NAPLAN assessment discussions 

and improving staff interview processes. 

The Board’s aim is to provide additional expertise to help 

our school achieve the best outcome for all students.  

Members work cohesively to showcase school strengths 

and seek strategies to remedy any identified areas of 

weakness. 

Salli Galvin | Chair  

School Board, Jarrahdale Primary School 

 

Parents and Citizens Association 
What a fantastic and productive year 2018 has been! The P&C have once again been busy planning, 

organising, volunteering and connecting in our community to support our wonderful school.   

In addition to our regular food offerings at the Jarrahdale Log Chop and Bunnings sausage sizzles, we 

expanded our range to include Delight Balls and Nori Rolls.  Thank you to Yuki for teaching us the secrets of 

making a good nori roll.  Also snapped up quickly were the ever tasty jams and chutneys made by Iona.  

Thanks, Iona and Yuki! 

It was lovely to see the children all dressed up in their ‘glow-in-the-dark' outfits at Jarrahdale’ s July disco. 

Other fundraisers included Mother’s Day photos, 5c Fundraiser, Father’s Day/sports carnival raffle, the new 

Colour Explosion and our Christmas Camp-out.  All of the events that the P&C tirelessly arrange are for our 

community and to benefit the school directly. The money raised is given straight back to the school to assist 

with the on-going cost of educational programs, resources and improving the school environment to support 

our children’s learning. This year we are proud to announce that we have raised over $10,000! 

In addition to fundraising, the P&C also seek other opportunities to support the school. This year we started 

the planning and building work on ‘Project Play’, the much needed upgrade to the K/PP play space and the 

school’s front entrance.  

Working with Gina Price from The Sociocracy Consulting Group, the P&C and parents have used the 

sociocracy process to plan the play and garden designs. Generous funding from Alcoa has allowed us to 

begin works in  the K/PP  area and we look forward to the next stage. During 2019 we will be running 

‘upskilling workshops’ to engage the school and wider community in the project!  
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We always welcome new members, support and appreciate donations of time, skills, ideas and 

encouragement. You can follow us on Facebook (Jarrahdale Primary School P&C) to keep up with current 

events, and contact us directly via email jpspc@outlook.com.au 

A huge thank you to everyone in the Jarrahdale P&C Community – parents, carers, family, friends, school 

staff, and students for your ongoing support, enthusiasm, and generosity.  

TOGETHER WE ARE MAKING A DIFFERENCE FOR OUR CHILDREN’S FUTURES! 

Alicia Caruso 

President | Jarrahdale P&C 

 

 

 

 

 

 

 

Chaplain 
As Chaplain at JPS, I have a great time interacting with the school community and work with the teaching 

staff to provide student service support through a variety of activities such as woodworking classes, 

parent/children challenges, mentoring, counseling, and teaching coping and engagement strategies.  My role 

is to be available, to support, and encourage the members of our school community to work together, 

strengthen relationships, and create a vibrant, caring, and nurturing environment. 

The woodworking sessions have been well received, students have 

enjoyed learning basic techniques and skills by building with kits and 

equipment donated by parents and Bunnings.   

The Chaplain’s Challenges have been a great success, with students 

enjoying spending time working with their parents on a collaborative 

task. This year’s attendance was the best yet, with some creative yachts 

taking part in the race.   

Through the school's Connect system, I send out Chaplain's Chatter, a 
series of short messages designed to encourage and promote self-
reflection and community support/engagement. 

 

Joe Grida, School Chaplain 

 

mailto:jpspc@outlook.com.au
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Highlights of 2018 
  

ANZAC Ceremony 
The Jarrahdale Primary School 2018 ANZAC ceremony was a significant and special event commemorating 
100 years since the signing of the agreement that ended the First World War.  Due to our school’s ongoing 
involvement with the Serpentine Jarrahdale RSL and local community veterans the ANZAC service is an 
important and special event on the school calendar. 
  
Book Week 
Book Week is a great event for kids to celebrate their love of reading, characters, and authors. In 2018 book 
week was celebrated through classroom activities and a dress-up day based around the theme ‘Find Your 
Treasure’. 
 
Thank you Firies  
This event has been created to honor and thank our brave and courageous firefighters Australia wide and is 
a key event at Jarrahdale Primary School due to the essential role the local volunteer fire brigade play in 
our beautiful hills community. 
 
Health & Wellbeing  
Physical, mental, emotional and social health are focus areas of the 
Jarrahdale Primary School curriculum.  In 2018 one of the key areas 
was bullying. We emphasise and upskilled students in the areas of 
defining and understanding bullying responding to bullying, 
preventing bullying and the vitally important role bystanders play.  
Another key focus area was raising community awareness so that as 
a school community we can work together to prevent bullying.  
 
A highlight of the year was Sally Jane visiting to sing ‘Speak Up, even if your voice shakes’ at Assembly and 
Presentation Night with the whole school.  The song inspired Tom Curtin to raise awareness of bullying 
after victim Amy ‘Dolly’ Everett ended her young life at the age of 14. 
 
Interschool Sport - Interschool T, Ball, Football, Netball, Cross County and Athletics 
The Interschool Athletics team were successful in winning the Team Game and Handicap Shield at the 2018 

Interschool Carnival held at Dwellingup. The team are to be commended for their commitment to training, 

effort and the sportsmanship shown on the day.  Students also had the opportunity to participate in other 

interschool events during the year.  These included T, Ball, Football, Netball and Cross County. 

Additional Highlights 

 Tree Planting at Turtle Creek 

 NAIDOC Week plus an Aboriginal Culture Junior Primary incursion. 

 In-term Swimming 

 Positive Reward Days - bush days, activity/sports tabloid, games session, bounce  

 Incursions – Motocross, Little Athletics, Smart Start Money, World of Maths,  

 Class Excursions – Fire Station Visit, Zoo, Kailas Brother, Parliament House, Kings Park. 

 Chaplain Challenges – Paper Bridge, Ramp, and Roller Yacht Challenge 

 Earth Aware  

 Book Week Dress Up Day  
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IPS School Review 2018 
The purpose of this review is to provide assurance to the principal and school community, the board and 

the Director General of the Department of Education of the extent to which the school staff and board have 

met the commitments of the Delivery and Performance Agreement (DPA).  The review verifies the degree 

to which there are effective processes in place bringing about improved student learning. 

The evidence provided by the principal, along with information gathered by the reviewers prior to and 

during the review visit, was used as the basis for judgments made in verifying how well the school staff and 

board met the commitments of the DPA and business plan.  

Areas of Strength: 

 Modification of the business plan demonstrating a commitment to improvement and inclusive of 

staff, parent and community consultation. 

 A comprehensive performance management process. 

 Strong leadership provided by the principal to ensure uniformity in teaching practices across the 

school. 

 The monitoring of school performance. 

 The integrated performance management processes which have been embraced by all staff. 

 A quality workforce plan utilised to ensure the best teaching and support arrangements for 

students. 

 The board members perform the functions and role of the board effectively and as described in the 

DPA 

 The commitment and skills of the chair in governance and oversight of the school. 

Overall the External Reviewers concluded: 

The principal, board and staff of Jarrahdale Primary School have worked tirelessly over the last few years to 

develop and revise structures, policies and processes with a focus on improvement in keeping with the 

DPA. Although the enrolment is small, students and parents value all aspects of the school highly. It is 

recognised that the significant investment in time and effort to build the school’s performance and systems 

to the current level required much of the individuals involved and such efforts are not easily sustained. 

What has been put in place should more easily become routine over the next few years.  

A culture of being a local, community school with a focus on individual students, their needs and their 

progress has been established. The ethos of caring for each other emerged throughout discussions with 

students, parents and staff. The vision and values are being enacted in classrooms and the playground.  

Parents expressed high levels of satisfaction with the school, its programs and level of communication with 

teachers. It was clear the situation had changed positively over several years and current levels of 

satisfaction were the result of a combination of school culture, programs, staff and leadership. The parents 

valued the flexibilities of the IPS process and the benefits in shaping a school to match the community.  

Class liaison parents are in place for each class providing email and text links between parents and the 

school on both small and significant matters including welcoming new parents. A strong and active Parents 

and Citizens’ Association assists in raising funds and creating social activities such as discos, sausage sizzles, 

youth events and the uniform shop. Parents and community members volunteer in a variety of ways 

including preparing student morning tea and lunch foods from the garden as well as providing support in 

the library and classrooms.  
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Comments from staff, parents and students confirmed the school provides individual attention to students 

in response to their needs, and that it is a community-based school with a family orientation where 

children are safe and receive a stimulating, encouraging and enjoyable learning program.  

 

 

 

2018 Academic Achievement Summary 
Jarrahdale Primary School engages in continual self-reflection to refine its practice and ensure that our 

school is a successful school, with every student a successful student. Tracking the progress towards 2018 

targets are shown in the tables below. Those that are met and require maintenance are shown in green, 

those that were close to being met and will form 2019 focus areas are in yellow and those not yet met are 

in red. Areas that remain yellow or red will form target areas in 2019 – 2020 operational planning and will 

be reflected in our recommendations.  

Student Performance against the Performance Targets in the 2018 – 2020 Business Plan 

Priority Area 1: Success for all Students 
Business Plan Targets 
Care must be taken when interpreting data for schools with small student numbers. 

• Increase the number of students in Year 3 and 5 to achieve 
NAPLAN scores at or above the agreed WA schools mean in 
Writing, Language Conventions, Reading and Numeracy 
(specifically Number). 

 Grammar  

• Every student will show progress in the school-wide 
assessment as identified in the areas of Reading and Number. 

   

• Increase the number of students represented in the ‘good 
achievement’ and ‘high progress’ categories of NAPLAN. 

Numeracy 
Grammar & 
Punctuation 

Reading 
& Writing 

 

• Decrease the number of students taking unauthorised 
vacations. 

   

Business Plan Activity and Reflection 

 Individual students identified met the WA school mean. 

 Students considered at risk did not meet the WA school mean but did show progress and 
achievement. 

 WA Public School overall attendance is 92.6% is above Jarrahdale PS overall attendance at 91.9% 

 English Operation Plan reviewed and updated utilising the services of a Senior Lecturer from ECU. 

 Implementation of the plans commenced. 

 Focus on ensuring the purpose of a lesson is clear to the students WALT (We Are Learning To …) and 
the expectations of the sessions WILF  (What I'M Looking For ….) & TIB (This is Because…). 

 JPS Technology Plan completed with expectations for each year level outlined. 

 Professional Development to strengthen staffs skills in interpreting data to develop individual case 
management approach for identified students. 

 Online Indonesian introduced to room 1 students.  Staff provided with Professional Learning. 
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Future Directions 

 Brightpath will be employed as a major assessment tool for our school to use to validate teacher 
judgment in Writing. 

 Continue with preparation for NAPLAN online and to provide our students with the necessary skills 
and abilities for the future technological world. 

 Continue developing an effective school database and using the information to set specific learning 
goals for groups and individual students. 

 STEM focus and learning modules introduced to inspire curiosity, develop problem-solving skills and 
encourage compassion and kindness. 

 Staff to develop a deeper understanding of Operational Plan expectations and effective 
implementation of identified strategies. 

 Provide PL to upskill staff in the implementation of programs relevant to the Operational Plans. 

 Implement a process for informing identified families of student attendance in the “at risk” category. 
 Continue to use messaging systems to accurately track and record attendance 

 

Student Performance against the Performance Targets in the 2018 – 2020 Business Plan 

Priority Area 2: High-Quality Teaching and Effective Leadership 
Business Plan Targets 

• All staff will engage in leadership roles to achieve whole school implementation 
of the Business Plan 

   

• Each year 100% teaching staff participation in the school coaching program 
building curriculum knowledge by focusing on the cycle of Assess, Plan, and 
Act. 

   

• By the end of the Business Plan, 100% of staff will have achieved their goals as 
set out in the Performance Development cycle that supports the 
implementation of the Business Plan.   

   

• 100% of staff will be involved in educational networks linked to the school 
strategies. 

   

Business Plan Activity and Reflection 

 Staff members provided with opportunities to take on leadership roles linked to Business Plan. 

 All staff are active participants in the analysis of data, setting of targets and establishing targeted 
intervention. 

 All staff participate in the Performance and Development cycle which includes classroom 
observations focusing on targeted areas of improvement as outlined in the Business Plan and 
individual goals. 

 Effectiveness of coaching program evaluated with adjustments to the timing of meetings. Purpose of 
meeting negotiated with explicit goals established at each meeting. 

 Staff provided with professional learning and access to STEM Connect community groups. 

 Staff encouraged to provide purposeful and targeted learning opportunities. 

 Learning sequences are relevant, clear and directed in their presentation to students. 

 Analysis of and focus on incorporating the Aboriginal Cultural Standards Framework into classroom 
lessons and units of work. 

Future Directions 

 Further develop Collaborative Conversations (Coaching) sessions with individual staff, building 
capacity in identifies areas. 

 Formalise and further develop leadership roles by developing an accountability element through 
target goal setting for individual staff members. 

 Whole school approach to STEM to be implemented across all classes. 

 Focus on developing staff skills to enable students to become critical and creative thinkers, effective 
communicators and problem solvers. 

 Development of a whole school Wellbeing Plan to focus on identified areas and to formalise current 
whole school approaches. 
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2018 Supportive Learning Environment Summary 
 

Student Performance against the Performance Targets in the 2018 – 2020 Business Plan 

Priority Area 3: Safe & Supportive Learning Environment 
Business Plan Targets 

• Maintain an attendance rate equal to or above like schools.    

• Increase the number of students achieving ‘consistently/ often’ for interacting 
with peers and adults in acceptable ways. 

   

• Increase the number of students achieving ‘consistently/often’ for making 
positive choices and decisions with confidence. 

   

• Increase the number of students achieving ‘consistently/often’ for resolves 
conflicts in a positive manner. 

   

Business Plan Activity and Reflection 

 Overall attendance for 2018 is the same as like schools at 92.6%.   

 In 2018 67.9% of students at Jarrahdale Primary School attend regularly. This percentage has 
reduced from 2016 and 2017 attendance data. 

 Increase in the number of students achieving consistently/often in all targeted areas between 
semester 1 and 2 in 2018. 

 Review of school behaviour management plan commenced. 

 Regular review of Individual Behaviour Management Plans for identified students.  Specialists 
contribute to the development of plans.  

 School Psychologist provides support through regular fortnightly appointments. 

 Chaplaincy program highly effective in supporting identified students and families. 

 Documented Plans reviewed and adjusted regularly.  Transition to SEN planning commenced 
assisting with continuity and storage of planning documents. 

 Connect used exclusively as a form of communication with parents.  Connect is continually 
monitored with support required upon request from Administration. 

 Staff required to inform parents of classroom learning through Connect on a regular basis. 

 Staff participated in Zones of Regulation and Friendly School Professional Learning. 

 Protective Behaviours Program delivered annually across the school. 

Future Directions 

 Aim of the Chaplaincy program is to build strong community connections and to continue to 
support identified students and families.  

 Continue utilising SEN planning as a source of storage for documented plans.  Further development 
of staff skills in utilising this system is required. 

 Connect to continue as the main method of disseminating information to families.  Continue 
development of SeeSaw as a method of informing parents of student learning.  

 Development of school plans through JPS Wellbeing Plan to streamline expectation of Zones of 
Regulation and Friendly Schools Programs. Programs used to develop whole school focus on 
resilience and problem-solving conflicts effectively. 
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Student Performance against the Performance Targets in the 2018 – 2020 Business Plan 

Priority Area 4: Strong Effective Community Partnerships 
Business Plan Targets 

 Increase the number of responses to the National School Opinion survey, when 
conducted in 2018 and 2020, to 75% of current families (total of 65 families). 

   

 Increase the number of families attending and participating in voluntary school 
events such as fundraising activities, excursions, and assemblies. 

   

 Build positive web traffic and decrease by 95% incidences of negative social 
media reports monitored through the school community. 

   

 Increase the number of connections with local community organisations.   
 

 

Business Plan Activity and Reflection 

 A small increase in the number of responses to the National School Opinion survey due to a request 
to complete the survey on Learning Journey evening. 

 Successful focus on the effective use of Social Media and Cyber Safety through a whole school 
community focus and raising awareness of school community expectations. 

 Participation in the Murray Waroona Education network.  

 Accessed Teacher Development Schools (TDS) to develop knowledge and skills in areas identified 
in the Business Plan. 

 Accessed intervention services for identified students as outlined in individual plans. 

 P&C effectively utilising sociocratic principals to increase community participation.  

 Strategies have been discussed and put into action to encourage volunteers with varying degrees 
of success. 

 Class Liaison Parent (CLP) play a supportive role in developing a positive school culture. 

 Sporting Schools Program provides opportunities for students to be exposed to alternate sports. 

 Met timetabling requirement of 2hrs a week for sport and skills sessions per class. 
 

Future Directions 

 Survey to be completed during Learning Journey with increased encouragement to complete the 
survey during the evening. 

 Continue to assess Sporting School Grant Program. 

 Continue with the development of a training schedule for all interschool sporting events. 

 Access additional free sporting opportunities with specialists as they become available. 

 Continue to promote Cyber Safety and appropriate use of social media within the community. 

 Continue incorporating Cyber Safety into the teaching and learning program utilising Education 
Department resources. 

 

On-Entry Assessment 
On-Entry Assessment is a mandated assessment at the beginning of pre-primary.  The assessment is 

designed to assess the literacy and numeracy skills and understandings considered critical to early and 

ongoing educational development.  The assessment provides teachers with information about each child’s 

current skills and understandings.  The expectation of assessment results is that pre-primary will progress 

during the year.  The progression scale used has been updated between 2018 – 2019 hence while all our 

students made progress it is difficult to accurately measure specific target progress at this stage. 

All our Pre Primary to Year 2 students participate in On-Entry. It provides information to teachers to assist 

them to create informed and targeted teaching and learning programs.  Detailed reports are provided to 

parents so that they can assist their child at home. Individualized and group targets are established based 

on the information and outlined in the English and Math’s Operational Plans. 
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National Quality Standard 
The National Quality Standard (NQS) forms part of the National Quality Framework and sets a national 

benchmark for quality education that all school strives to meet from Kindergarten to year 2.  The NQS is 

focused on continuous self-improvement and embedding a reflective and educative process for staff. We 

have used the NQS to reflect on the quality of our programs and have successfully met all seven quality 

areas.  

 Quality Area Working 
Towards 

Meeting 

1 Education program and practice: ensuring that the educational program and practice is 
stimulating & engaging and enhances children’s learning and development. 

  

2 Children’s Health & Safety: focuses on safeguarding and promoting children’s health 
and safety. 

  

3 Physical Environment: focuses on the physical environment and ensuring that it is safe, 
suitable and provides a rich and diverse range of experiences that promote children’s 
learning and development. 

  

4 Staffing Arrangements: provision of qualified and experienced educators and principals 
who are able to develop warm, respectful relationships with children, create safe and 
predictable environments and encourage children’s active engagement in the learning 
program. 

  

5 Relationships with Children: focuses on relationships with children being responsive 
and respectful and promoting children’s sense of security and belonging.  Relationships 
of this kind free children to explore the environment and engage in play and learning. 

  

6 Collaborative partnerships with families and communities: fundamental to achieving 
quality outcomes for children and community partnerships that are based on active 
communication, consultation, and collaboration.  

  

7 Leadership and service management: positive organisational culture and building of a 
professional learning community. 

  

 

Actions for 2019 

Quality 
Area 

Outcome Comment Actions for 2019 

1.1.1 Use digital technologies to access, 
create and communicate 
information and ideas, solve 
problems and work 
collaboratively. 

Integrated technologies as per 
JPS ICT curriculum requires 
integrating and embedding into 
class learning  

Participation in STEM 
workshops. 
Extend the use of 3D technology 
through the use of a 3D printer. 
Review and update Ipad apps. 
 

3.2.2 Outdoor resources, materials, and 
equipment are upgraded to 
engage children in play-based 
learning. 

Project play to continue with the 
planning and development of 
the outdoor play space. 

Complete the next stage of the 
play area within the K/PP area. 
Continue to source funding for 
the project to continue. 

6.23 Community education and 
engagement in the Early 
Childhood program. 

Involve families in their 
children’s learning including 
building knowledge of specific 
curriculum content. 

Provide information on 
children’s learning through 
electron mediums. 
Provide opportunities for 
families to develop their 
understanding of curriculum 
expectations. 

 
Participate in Department of Education NQS verification process 
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National School Opinion Survey 
The National School Opinion Survey for parents, students, and staff must be administered at least every 

two years. Participation in the parent survey was low despite being made available during Learning Journey 

night.  The student and staff survey was completed by all participates.  It is difficult to obtain accurate 

feedback from the parent survey due to the lack of response however the survey indicated that the school 

was achieving a score of between 4 and 5 for all areas with 5 being the maximum score.   

Focus Areas for 2019 are: 

 Raise awareness of the role of the Chaplain within the school. Chaplains have an educative role in 

the areas of beliefs, values, morals, ethics, and religion.  They work as part of the school support 

team to facilitate connection into the school network and wider community. 

 Develop the Design and Technologies curriculum across the school which allows students to use 

design thinking and technologies to generate and produce solutions for authentic learning. 

 Further develop the whole school Health and Wellbeing plan across the school including a review of 

the Behaviour Management Plan. The aim is to allow students to learn how to enhance their own 

and others’ health, safety, wellbeing in varied and changing contexts. 

 

 

 

 

 

  

Attendance 
The 2018 attendance rates of 91.9% is below the WA Public School average rate of 92.6%.  The attendance 

rate has slowly declined over the last 3 years with records indicating this is due to the number of families 

taking vacation leave during the school term. The school is developing a focus for improving student 

attendance by creating an expectation of daily attendance for maximum educational outcomes and raising 

community awareness of the importance of regular attendance at school.  

Finance  
The school’s yearly grant is based on student enrolments. Aspects of the grant are allocated for specific 

purposes which includes utilities (electricity, telephone, water and gas) and learning technologies.  The table 

on Page 14 outlines the school’s income (expected and actual) and expenditure for the 2018 year.  The budget 

figure is the expected figure while the actual figure is the amount physically received by the school.    
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The 2018 School Annual Report has been ratified by the Jarrahdale Primary School 

Board. 

Signed: 

 

__________________________ 

Julie Denholm, Principal  

 

_________________________ 

Salli Galvin, School Board Chair 

 

Date: 13 May 2019 


