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Principal’s Address 

 

The 2020 Annual Report looks a little different to previous years. This is a reflection of a year that was 

VERY different and the challenges it threw at us. In true Jarrahdale style the staff, students and families 

were understanding, flexible and willing to work together when it counted. 

 

Learning in 2020 took many different forms, from face-to-face, online learning and home packs. In addition 

to COVID-19 the staff and school community have had changes in leadership as well. It must be 

acknowledged how the dedication and professionalism of the staff continued to be a highlight throughout 

all these challenges. 

 

Difficult times provide us with an opportunity to reflect and reminds us to appreciate our health, 

family/support networks, and hopefully for most the opportunity to press pause on the busyness of life for 

a short period of time. 

Despite all this, Jarrahdale still managed to squeeze in lots of fun, learning and activities. Finishing off with 

end of year celebrations and graduation events for our graduating Year 6 students. This Annual Report is 

an opportunity for the school community to look back at how far the school has come and be excited for 

what the future holds. 

Kind regards 

 

 

Hayley Taylor 

PRINCIPAL 

March 2021 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Vision 

 

‘To grow a joyful community of innovative individuals with a passion for learning’ 



P a g e  3 | 9 

 

Our Mission 

 

Our mission statements articulate a basic understanding of Jarrahdale Primary School’s Vision in 

operation. They describe the characteristics and qualities of teaching and learning, the physical 

environment and social interactions. They provide a framework for decision making as we go about our 

daily work. Our mission statements describe our school in action. 

We are committed to: 

 Provide a safe, inclusive environment that values each child’s individuality and promotes his/her 

independence as a learner. 

 Strengthen positive relationships between students, staff, parents and community members to 

enhance a sense of belonging. 

 Build resilience by promoting the belief that challenges and mistakes are opportunities for learning 

and growth. 

 Support students to be creative, critical and reflective thinkers preparing them to make valuable 

contributions to society. 

 Create meaningful experiences and interactions that ignite a lifelong passion for learning. 

 Support collaboration between teachers that promotes the sharing of effective practices within the 

school and wider networks.  

Student Numbers 

Student numbers as of Semester 2, 2020 census. 

 

 

 

 

Attendance  

Although we are unable to get 2020 attendance figures due to COVID-19, historically our rates are below 

the state average. Our Semester 2, 2020 data records our attendance rate at 90% which is below the state 

average. Attendance needs to be a priority for 2021. We will be looking at home visits and an attendance 

policy to support families to help their children maintain regular attendance. Every day matters and we 

need the students at Jarrahdale Primary School to be accessing their education consistently. 

 

Breakdown Attendance 
Rate % 

Regular At Risk 
Indicated 

At Risk 
Moderate 

At Risk 
Severe 

Auth. % Unauth. % 

KIN 87.2% 6 2  1 43% 57% 

PPR 88.7% 9 6 2  80% 20% 

Y01 91.6% 7 2   73% 27% 

Y02 89.3% 2 4   71% 29% 

Y03 94.2% 7 3   84% 16% 

Y04 86.8% 7 2 2  66% 34% 

Y05 94.5% 3    88% 12% 

Y06 89.4% 8  1 1 94% 6% 

 

 

 

 

 

  Kin PPR Pri Sec Total 

Male 5 7 29   41 

Female 4 10 19   33 

Total 9 17 48   74 
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School Board Chair Report 

 

The Jarrahdale School Board is a diverse mixture of people who are committed to the advancement and 

improvement of our school. The board is formed with the fundamental purpose of enabling parents and 

members of the community to engage in activities that are in the best interest of students and will enhance 

the education provided by the school. 

 

The School Board faced some challenges this year, not only did the year start with the uncertainty 

surrounding the developing COVID-19 pandemic but we were also made aware that the school was 

starting the year with a new temporary principal.  Due to unforeseen circumstances, there was a change 

of principals at the end of Term 3.  Both principals showed commitment and leadership during a challenging 

year.  

 

The Board started the year with training from the Department of Education, a restructure of the terms of 

reference and welcomed new members. We meet every term to partner with the school in making 

decisions to benefit the community. A major achievement was working in consultation with the staff to 

implement a Positive Management of Student Behaviour Policy.   

 

The next phase of the school development is an exciting time. We will be welcoming a new permanent 

principal and working towards our new values of; Respect, Responsibility, Kindness and Strive for 

Success.  

 

Nathan Cox 

Chairperson of the JPS School Board 

Parents and Citizens Association Report 

 

What a year 2020 was? It will be one to remember that is for sure. Even with most of our fundraising events 

canceled the P & C were still able to donate $5,000 to the school along with a set of Footy Goals thanks 

to the ever generous Alcoa.  

 

Morning teas, lunches, Colour Run, cookie dough and Men's Shed Markets are just a number of things 

that our fabulous volunteers helped make a success.  

 

2021 will be no ordinary year either. With the help from Aloca funding we will be upgrading the Kitchen 

Garden and canteen appliances. We would like to thank Alcoa for their continued support, without their 

generosity things like this would take a lifetime to achieve.  

 

I would like to thank all the staff, students, parents and school community for all their support too. Our 

events would not be successful without their help and involvement. Also Long Valley Orchard, three years 

later and their generosity is unwavering with a weekly donation of fruit and veg for morning teas and 

lunches.  

 

Lastly a big thank you to the P & C Committee and our Canteen Volunteers. Hundreds of hours spent 

behind the scenes, meetings, weekends doing sausage sizzles and the list goes on. We all do it to help 

our fantastic school and the kids that attend.  

 

If you would like to help make a difference too or can volunteer some time please contact 

jpspc@outlook.com.au or check out our Facebook page @jarrahdaleprimarypandc. All the best for 2021. 

 

Jessica Clegg 

P & C President 

mailto:jpspc@outlook.com.au
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Chaplain’s Report 

As a chaplain or anyone really, 2020 was challenging. I saw the best come out in some people and the 

worst in others. For some, dare I say it? It was business as usual.  

 

The highlight was working with students, staff and parents. It was amazing to see the eagerness of 

teachers to teach and deliver the best education they possibly could to their entrusted students during 

the COVID-19. The teachers did so much overtime to bring on-line teaching into a working phase. It is a 

credit to them.  

 

It was super to see the students eager to get back to school. They seemed to become far more 

independent. I also had the privilege of having some deep and meaningful conversations with students, it 

was evident it was a time of growth. 

 

It was enlightening to talk with parents and see their perspective and take on the pandemic and how it 

has impacted their families and work. It seemed to me that most coped, adapted, improvised, overcame, 

conquered and moved on. 

 

My thanks also to the administrative staff at JPS. The two acing principals, Mrs Dobbs, Mrs Taylor and 

MCS Mrs Adams did a great job of keeping everything on track. It was a privilege to work alongside all 

the staff and it was my pleasure to be a support during that time. Thank you again. 

 

Kind regards 

 

Joe Grida 

School Chaplain 

 

Highlights of 2020 

The second half of the year saw staff trying to fit in as much as possible to make up for lost time. Some 

highlights for the year were: 

 Opening of the K/P Nature Play space 

 Introduction of Positive Behaviour School 

(PBS) program 

 Creation of the PBS Expectations Matrix 

 Swimming Lessons 

 Interschool Sporting Events 

 Upgrade of iPads 

 Restructure of the Earth Aware 

program 

 Whole School Scitech excursion 

 Graduation celebrations 

 Introduction of intervention program 

 Stronger school/community 

relationships 

 STEM Days 

 Maths Block was created for Upper Primary students 

 Opened Undercover Area for playtimes 

 Removal of transportable classroom 

 Remaining positive and supporting each other during COVID-19 
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Financial Summary 

  

 

 

 

 

 

 

1 2,448.00$                       2,110.91$                       

2 6,000.00$                       3,605.19$                       

3 5,500.00$                       3,654.56$                       

4 5,000.00$                       6,684.96$                       

5 -$                                 -$                                 

6 -$                                 -$                                 

7 1,200.00$                       1,090.91$                       

8 2,760.00$                       2,917.10$                       

9 93,500.00$                    93,000.00$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

116,408.00$                  113,063.63$                  

323,988.30$                  323,988.30$                  

Student Centred Funding 281,668.57$                  165,693.47$                  

722,064.87$                  602,745.40$                  

1,141,289.00$              1,141,289.00$              

1,863,353.87$              1,744,034.40$              

Locally Raised Funds16,055.62$       

Student Centred Funding165,693.47$     

Other Govt Grants1,090.91$         

Other  2,917.10$         

Transfers from Reserves93,000.00$       

278,757.10$     

1 12,700.00$                    6,397.08$                       

2 -$                                 -$                                 

3 100,375.00$                  86,870.64$                    

4 106,600.00$                  103,555.60$                  

5 72,669.00$                    53,654.87$                    

6 8,200.00$                       6,374.32$                       

7 -$                                 -$                                 

8 405.00$                          2.67$                               

9 -$                                 -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

300,949.00$                  256,855.18$                  

1,047,164.00$              1,047,164.00$              

1,348,113.00$              1,304,019.18$              

421,115.87$                  

Bank Balance 3,205,094.66$                             
Made up of: -$                                                

1 General Fund Balance 211,993.01$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 35,793.77$                                   
5 Suspense Accounts (1,086.74)$                                    
6 Cash Advances (300.00)$                                       
7 Tax Position 2,958,694.62$                             

3,205,094.66$                             

Revenue from Co, Regional Office and Other Schools

Jarrahdale Primary School
Financial Summary as at

Actual

31 December 2020

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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Achievement of Targets in the 2018-2020 Business Plan 

 Priority Area 1: Success for all Students 

Business Plan Targets 

• Increase the number of students in Year 3 and 5 to achieve 

NAPLAN scores at or above the agreed WA schools mean in 

Writing, Language Conventions, Reading and Numeracy 

(specifically Number). 

Not assessed due to no NAPLAN in 2020 

• Every student will show progress in the school-wide 

assessment as identified in the areas of Reading and Number. 

This data is inconclusive due to the many 

variations of learning provided and 

students’ time away from school. 

• Increase the number of students represented in the ‘good 

achievement’ and ‘high progress’ categories of NAPLAN. 

Not assessed due to no NAPLAN in 2020 

• Decrease the number of students taking unauthorised 

vacations. 

   

Reflection of Priority Area 

 Maths Block for upper primary students was reviewed 

 MacqLit was introduced in Upper Primary to support our Students at Educational Risk (SAER) 

 3-6 Moderated writing undertaken. However, Brightpath was not utilised effectively as a tool to inform Teaching 

and Learning 

 Attendance information was sent out in Principal’s Press and was taken to the School Board. The need for an 

attendance policy to support families was noted. 

 A data collection schedule will be created for 2021 

 

Priority Area 2: High-Quality Teaching and Effective Leadership 

Business Plan Targets 

• All staff will engage in leadership roles to achieve whole school implementation 

of the Business Plan 

   

• Each year 100% teaching staff participation in the school coaching program 

building curriculum knowledge by focusing on the cycle of Assess, Plan, and 

Act. 

   

• By the end of the Business Plan, 100% of staff will have achieved their goals as 

set out in the Performance Development cycle that supports the implementation 

of the Business Plan.   

   

• 100% of staff will be involved in educational networks linked to the school 

strategies. 

   

Reflection of Priority Area 

 It must be noted that COVID-19 significantly impact the schools ability to meet some of these targets 

 Increase in professional conversations between staff 

 Increase in collaborative decision making, to assist with the creation of policies and school direction 
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Priority Area 3: Safe & Supportive Learning Environment 

Business Plan Targets 

• Maintain an attendance rate equal to or above like schools.    

• Increase the number of students achieving ‘consistently/ often’ for interacting 

with peers and adults in acceptable ways. 

   

• Increase the number of students achieving ‘consistently/often’ for making 

positive choices and decisions with confidence. 

   

• Increase the number of students achieving ‘consistently/often’ for resolves 

conflicts in a positive manner. 

   

Reflection of Priority Area 

 Introduction of the Positive Behaviour Support (PBS) program 

 Identifies our four core values of; respect, responsibility, kindness and strive for success 

 Created the PBS Behaviour Expectation Matrix 

 Reviewed and created a Positive Management of Student Behaviour and Good Standing Policy 

 School Psychologist provides support through regular fortnightly appointments 

 Increase in Chaplaincy time for Term 4, 2020. The service supports identified students and families 

 Students documented plans need to be shared with all staff, so there is consistency in the application of 

strategies 

 Staff prior a term letter at the beginning of each term outlining the curriculum content for that term 

 Protective Behaviours Program delivered, in parts across the school. 

 

Priority Area 4: Strong Effective Community Partnerships 

Business Plan Targets 

 Increase the number of responses to the National School Opinion survey, when 

conducted in 2018 and 2020, to 75% of current families (total of 65 families). 

   

 Increase the number of families attending and participating in voluntary school 

events such as fundraising activities, excursions, and assemblies. 

   

 Build positive web traffic and decrease by 95% incidences of negative social 

media reports monitored through the school community. 

   

 Increase the number of connections with local community organisations.    

Reflection of Priority Area 

 Training for the School Board 

 COVID-19 affected the schools ability to engage with the community and also the number and types of 

school events that we hosted 

 Participation in the Murray Waroona Education network 

 Parent, staff and student surveys completed 

 Class Liaison Parent (CLP) play a supportive role in developing a positive school culture 

 Sporting Schools Program provides opportunities for students to be exposed to alternate sports 
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Actions for 2021 

Based on our reflection of the 2018-2020 Business Plan, we have identified the following as priorities 

going forward; 

 Intervention process, that is applied in Early Childhood to reduce the deficit in later years, as well as 

building the capacity of students in Upper Primary 

 Resourcing that supports the priorities listed in the 2021-2023 Business Plan 

 The creation of SMART Targets, so as a school we can measure of progress towards achieving them 

 A Literacy program that is suitable for all year levels and is applicable to a multiage classroom and 

can also be used to further support the SAER students 

 Create a timetable to better accommodate the strengths of staff and to meet the needs of the 

students 

 The implementation of the Positive Management of Student Behaviour and Good Standing Policy in 

Term 1, 2021. These are to be sent to South Metro Education Office so we are compliant 

 Continue to strengthen the relationship between families and the school 

 Successful induction of new Leadership Team 

 The creation of the new 2021-2023 Business Plan 

 Consistency of Teaching and Learning 

across the school 

 

 

 

National School Opinion Survey  

 

For the Parents Survey, we received 30 online responses and 3 manual responses, totaling 33. The 

number of responses is still not where we had hoped, but overall results were positive with 76% of 

parents stating they would recommend Jarrahdale Primary School to others.  

 

Strengths identified by parents were: 

 65% Strongly Agree - My child’s teachers are good teachers 

 61% Strongly Agree - Teachers at this school care about my child 

 45% Strongly Agree and 42% Agree - My child feels safe at school 

 55% Strongly Agree and 30% Agree – The school is well led 

 

Areas identified for growth were: 

 I am provided with information about the curriculum my child is being taught 

 My child’s learning needs at being met at this school 

 This school has a strong relationship with the community 

 Teachers at this school provide my child with useful feedback about their school work 


