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Family Easter Egg Hunt

Mother's Day Appreciation Picnic

Grandparent Morning Tea during Book Week

Book Fair

Learning Journey Night

School information sessions and community consultation talks

Billy Cart Racing

2021 has been a busy year at JPS with many positive 

changes taking place. We started our new Business Plan 

and underwent our IPS Review in Term 3. These were both 

amazing opportunities to reflect and regroup on where JPS 

is heading and what our priorities are. 

The highlight of the year for me was the increase in school 

community engagement. We love having families share their children's

educational journey with us. Some of the events were:

We are also proud of the increased collaboration between the school and other community groups, which

saw us open up the school for the broader Jarrahdale community to enjoy. We are hoping this continues into

the future.

I would like to take this opportunity to thank the school community for your dedication and passion shown

towards supporting our students to strive for success. We are on an improvement agenda and it is exciting to

see what we can achieve together. We are already seeing improved student outcomes with some consistent

whole-school practices and open and honest conversations around student outcomes.

This will continue to be our focus as we moved further into the priorities within our Business Plan. I hope you

enjoy reading about the success of JPS in 2021 and our exciting plans for the future.

Kind regards

Hayley Taylor

PRINCIPAL

PRINCIPAL'S ADDRESS
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Strive for Success

'At Jarrahdale Primary School we are passionate aboutempowering students to be successful lifelong learners,who reach their full potential'

OUR VISION AND VALUES

Provide an engaging, supportive, and inclusive learning environment for ALL members of the school
community
Build the capacity of students to be successful learners, confident individuals and active citizens
Foster resilience, and meaningful and respectful relationships within our school community
Work together as a learning community to meet the students' academic, social and emotional
developmental needs 
Promote cultural sensitivity and inclusiveness and welcome all students and their families into our community
Hold high expectations of staff, students, and families in all we do
Ensure students remain at the heart of the school
Care for, interact with and enhance our environment, creating active and considerate citizens with the
necessary skills and knowledge for success 

We will:

Respect Responsibility Kindness Strive for Success

STUDENT NUMBERS
Student numbers as of Semester 2, 2021 census



ATTENDANCE
We implemented our Attendance Policy early in the year. This included
raising awareness in publications, around the importance of students
attending school every day. Attendance was checked every 5 weeks
and the school communicated with families in regards to their
child/ren's attendance. We had an increase in unauthorised
attendance. 

Late in the year, we received feedback from the school community
around the need for a more personal approach and the removal of the
100% Attendance Certificates as some felt these were unfair for
students who have medical issues that require them to have time off
school. 

Below is attendance data for Semester 1 and 2, 2021.

SCHOOL BOARD CHAIR REPORT

PARENTS AND CITIZENS
ASSOCIATION REPORT
As my term as President comes to an end I look forward to what the
future holds for the new P & C. I would like to say a big thank you to
our outgoing Treasurer, Megan Lynn, and Vice-President, Nicole
Mullings for all their hard work and commitment over the last three
years. Even with a pandemic thrown into the mix, I believe we
accomplished great things for the school and students.

To all our volunteers and other committee members, thank you for all
the amazing contributions you have made. I would also like to thank
Alcoa for its financial support, which has enabled us to meet the
needs and wants of the school.

The P & C would not be possible without volunteers. If you have ever
thought of helping out, please get in touch by email at
jpspc@outlook.com.au.

Thank you for your support.
Jess Clegg

2021 has been another challenging year. The Board would like to thank the teachers and staff for their ability to
ensure the students of Jarrahdale continue to have the best learning outcome by fostering an environment where
students’ well-being and sense of social responsibility are rewarded as well as their academic achievements.   

In 2021 we officially welcomed our new Principal, Mrs Hayley Taylor. Mrs Taylor had been in the role on a temporary
basis but has accepted the permanent position. Sadly, the school said thank you and farewell to five teachers all
of whom have left their mark on our little school. Two of these wonderful teachers deserve special mention for their
dedicated long careers of which many years have been spent at Jarrahdale Primary School (JPS), Mrs Sharon
Bayley and Ms Anita Pagotto.   

The Board took part in the three-year school review which showed not only the areas the school is doing well at but
the areas that need improvement. Mrs Taylor and the team have been quick to begin resolving areas that were
highlighted as needing improvement. The new three-year business plan was put in place to guide the school to
new heights, with a high emphasis on making JPS the school of choice for the whole community.   

I would like to thank the members of the school board for making my job an easy and enjoyable one. I look forward
to another successful year focusing on our school values: respect, responsibility, kindness and strive for success.

Kind regards
Nathan Cox



NAPLAN 2021
The hard work of staff and students is evident in our results this year.
We have made a strong start to turning around the academic
outcomes for the students at JPS.

Consistent whole-school practices, clear intervention pathways and
ongoing conversations around student data and high-impact
teaching is making a difference. Below are tables outlining our
positive results. Please note that due to small class sizes we do not
have access to all the different data sorts.

Table A Table B

Table A shows the progress and achievement of our
students over two assessments. This is demonstrating
the Year 5s tested and their progress and
achievement from when they were tested in Year 3.
These results are very pleasing. Spelling, Writing, and
Numeracy are in the higher progress - higher
achievement quadrant. Reading is in the higher
progress - lower achievement quadrant. Our focus
going forward will be Grammar and Punctuation which
came back in the lower progress - lower achievement.

Please note this graph is comparing us to Australian
Schools, not like schools, where we have four areas in
high progress-high achievement and Grammar and
Punctuation in lower progress - higher achievement.

Yellow - As expected
Light green - Above expected
Dark green - Well above expected 

Table B explains our achievement over all the tests
taken. Our achievement trend is above expected, with
our overall achievement being well above expected.
We had strong individual results in Reading. The Year 3
overall data is not available as the cohort was too
small, however, they are included in the schools'
overall results.

As a school, it is pleasing to see the positive trend in
student outcomes and it needs to be acknowledged
the hard work of the staff in ensuring this happens.
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FINANCIAL SUMMARY



ACHIEVEMENT OF TARGETS 
IN THE 2021-2023 BUSINESS PLAN

Strive for Success

Successfully transition to the South East Corridor
Network (SECN) and start building a supportive
educational network for the staff and students
(Achieved)
Build better links with local secondary schools to
ensure our Year 6 students have clear pathways
(Ongoing)
Investigate and implement a communication
strategy that is appropriate, clear and responsive
for the school, families and the wider community
(Not yet completed)
Create informal opportunities for parent and
community engagement through social events,
community evenings and P & C initiatives
(Ongoing)
Have a strong, effective School Board that works
to support the schools priorities (Achieved)

2021
Priority 1 - Relationships and Partnerships

Priority 2 - Learning Environment

Implement the Attendance Guidelines (Achieved)
Raise awareness of the importance of regular
attendance. 'Every child, every day' through
school communication (Achieved)
Increase Chaplaincy time to two days (Achieved)
Chaplain to run BUZ Program in classes
(Achieved)
Undergo Stage Three training for the Positive
Behaviour Support (PBS) Program to continue our
implementation (Achieved)
Run two Earth Aware Days per term to continue
our sustainability focus (Achieved)
Create and implement an Intervention Flowchart
to identify Students at Educational Risk (SAER)
(Achieved)
Maintain a balance between play-based and
more explicit teaching in Early Childhood
(Ongoing)

2021

Priority 3 - Leadership

Release the new Business Plan and communicate
to the school community our intent (Achieved)
All staff are engaged in developing plans on
school performance (Achieved)
Change is introduced based on an identified
need and implemented with sensitivity (Ongoing)

2021

Priority 4 - Use of Resources

Ensure the budget supports the priorities outlined

in the Business Plan (Ongoing)
Undertake an audit of school assets, to create a
school asset replacement schedule (Achieved)
Ensure Student and School Characteristics and

Targeted Initiatives are used to support the

learning needs of identified students (Achieved)

2021

Priority 5 - Quality Teaching

Whole-school approaches to English and
Mathematics will be embedded (Ongoing)
Investigate and implement a new whole school
Literacy Program by the end of 2021 (Achieved)
Student Assessment and Reporting Schedule
created and implemented (Achieved)
Brightpath in English will be reinstated and used
for whole school moderation in Semester 2, 2021
(Achieved)
Review Origo Mathematics Program at the end of
2021 to assess if we proceed with further
implementation (Achieved)
Teachers apply Aboriginal perspectives to the
content being taught (Ongoing)

2021

 2022 Directions and Priorities
Undertake school surveys in Term 3 to gain
feedback from the staff, students, and community 
Continue to build the profile of the school,
utilising different forms of media to communicate
Positive Behaviour Support Program to be fully
implemented
Providing targeting support for SAER students
through the implementation of the intervention
flowchart
Create Workforce Plan
Update Reserve Accounts
Create School Board Strategic Plan and
Reporting Schedule
Provide training for the schools' cost center
managers
Implement the Instructional Lesson Framework
Operational Plans finalised
Data Wall and student achievement targets
implemented and updated
Online Curriculum file created
Smart Giving Grant utilised and teaching
practices embedded
Enact the School Improvement Plan in response to
the 2021 School Review. Resulting in a strong
School Review in Term 3, 2022


